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1. Summary 

The World Bank’s Africa Region Gender Practice mapped to the Poverty Reduction and Economic 

Management (PREM) unit in the Africa Region is looking for an Extended-Term Consultant (ETC) to 

work on Private Sector Development (PSD) and gender in Africa, namely on a set of rigorous impact 

evaluation studies. 

 

The ETC will be based in Washington, DC, and will work under the direct supervision of the Africa 

Region Gender Practice Leader on a specific number of research studies in earnings and productivity, 

as well as in integrating gender in the policy dialogue. The position requires frequent travelling (30% of 

time) to countries where ongoing work is being developed. 

 

2. Background 

Significant progress has been made in the efforts to reach gender parity on a global scale. 

Unprecedented strides have been made in the areas of women’s rights – in relation to property 

ownership, inheritance and marriage; and education, health, access to employment and livelihoods. 

While these paramount advancements should be considered and lauded, it is important to consider the 

areas that are still in need of amendment. Specifically, the 2012 World Development Report on Gender 

and Development highlights four priority areas where gender disparities persist: high female mortality 

rates, earnings and productivity gaps, differences in voice in the household and society, and 

intergenerational cycles of gender inequality. 

 

In all of the four priority areas, mechanisms have been identified that effectively address the existing 

gender disparities and thus provide potential solutions to close these gaps. Unfortunately, however, 

questions on how to best apply these solutions still remain unanswered. For example, we know that 

women equipped with the same inputs as men produce the same level of output, but we don’t know an 

effective way of ensuring that women get consistent access to these inputs. The Gender Innovation Lab 

is precisely designed to answer these questions. The Gender Innovation Lab is managed by the Africa 

Region Gender Practice and works together with various partners on the design of innovative 

interventions to address gender inequality and to develop rigorous research projects in order to produce 

evidence on what works and what does not. Thereby, we explicitly focus on gender, both in the design 

phase of interventions, their implementation, and lastly the data analysis. 

 

The Africa Region Gender Practice is currently implementing more than 20 impact evaluations in various 

countries and sectors in Africa and is looking for an ETC to work with the implementing partners and 

assist country teams in conducting some of these projects on gender and entrepreneurship. Within 

private sector development, the Africa Region Gender Practice is seeking to identify gaps that persist 

across gender in entrepreneurship and provide rigorous evidence on effective interventions to reduce 



those gaps. Working in partnership with governments and the Africa Region Financial and Private Sector 

Development (FPD) Unit, the interventions under study – matching grant, access to savings, technical 

and entrepreneurial skills training, financial literacy programs, doing business reforms, and networking 

platforms - aim to address specific barriers to development faced by businesses and their entrepreneurs, 

particularly by women, including credit constraints, limited access to markets, poor access to business 

services and to skills upgrading opportunities, and restrictions in accessing technology. Furthermore, 

using the knowledge developed by the team and other parties, the ETC will support country and sectoral 

teams in the development of products to improve the dialogue with the government on gender issues. 

 

3. Responsibilities:  

The ETC will work under the supervision of Markus Goldstein, Senior Economist (Africa Region Gender 

Practice Leader). Key responsibilities will include: 

• Coordinate the Gender Practice impact evaluation programs in gender and private sector 

development; 

• Work with government counterparts, Africa FPD and country and project teams in the 

development of impact evaluation products; 

• Provide technical support on the design and implementation of selected impact evaluations; 

• Present on  work as well as provide technical workshops to government counterparts and 

project teams; 

• Conduct data analysis using STATA; 

• Provide support on the preparation of progress reports to management and other corporate 

gender reporting requirements; 

• Support country teams on gender assessment policy notes and integrating gender into 

strategies; 

• Support the team’s fundraising efforts by preparing fundraising proposals, liaising with trust 

funds department and preparing reports for donors; 

• Assist on ad hoc requests: project appraisals, consultant selection, contract processing, and 

portfolio reviews. 

 

4. Qualifications 

(i) Minimum of Masters degree (PhD preferred) in international development or related field; 

(ii) Minimum of four years of relevant professional and/or academic experience in private sector, 

gender and impact evaluations; 

(iii) Fieldwork experience in Southern Africa particularly with impact evaluations and survey design 

and implementation; 

(iv) Good understanding of the challenges faced by female entrepreneurs in Africa; 

(v) Excellent analytical and quantitative skills including the ability to use STATA; 

(vi) Excellent project management skills; 

(vii) Behavioral competencies that facilitate dialogue with country partners and country teams, 

including listening skills, capacity development skills, and ability to adapt advice to the local 

institutional realities; 

(viii) Commitment to teamwork, knowledge-sharing, and ability to influence across organizational 

boundaries;  

(ix) Fluent in English; 

(x) Fluent in French and/or Portuguese strongly preferred. 

 



 

5. Contract and Remuneration 

The successful candidate will be contracted under a one-year Extended-Term Consultancy (ETC), 

renewable for up to one year. Remuneration will be set according to standard World Bank rates, 

commensurate with experience. The position starts as soon as possible (latest August 2012) and will be 

based in the World Bank's headquarters in Washington DC. 

 

To Apply: Please email CV and cover letter to Sabrina Roshan (sroshan@worldbank.org) no later 

than Tuesday, June 12, 2012. 

 


